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Abstract 

This paper aims to shed light on the nexus between tourism-related activities, as an integral 

component of the international experience of international student cohorts, and the consequential 

impact on their     employability, drawing the synthesized insights from existing literature. Further, this 

paper adopted the Graduate Capital Model (GCM) and Career Construction Theory (CCT) to form a 

conceptual framework, focusing on how the key competencies and attainments acquired during 

such experiences and exploring how their capitals and constructed narratives in a foreign 

environment are established. Yet the prevailing literature predominantly centred on the influences 

regarding international experience derived      from international students’ degree study experiences and 

on-campus activities for reshaping  employability, a noticeable gap exists concerning the nuanced 

contribution of tourism-related experiences. Thus, this paper responds to the dearth of literature 

on discussing the international experiences of students’ tourism-related activities by exploring 

how such experiences significantly contribute to the enhancement of international students' 

employability, thereby equipping them to  navigate the challenges and requisites of a globalized 

job market. 

 

Keywords: international experience; international student; employability; Graduate Capital 
Model; Career Construction Theory 

1 INTRODUCTION 

International education has emerged as a flourishing global export industry over the recent 

decades (Gardiner, King & Wilkins, 2013). According to the OECD (2022), the number of 

international students has surged dramatically from 1.9 million in 1997 to 6.3 million in 

2020. The substantial increase in the recruitment of international students not only signifies 

a burgeoning market and opportunities for tourism business in major student-importing 

countries (Gardiner et al., 2013) but also pinpoints the idea that the international education 

market is commercialized for providing educational resources, nourished by international 

student mobility (Levent, 2016). Further, the tourism-related activities of international 

students considerably contribute to the local economy beyond their educational and living 

expenses (Weaver, 2003). Apart from the economic impact of the host countries, 

international student cohorts also bring valuable knowledge and skills (Guruz, 2011), fresh 

labour forces (Levent, 2016), opportunities for cultural exchange, and enhanced scientific 

research capacity (Cankaya, 2023). Yet, limited research has identified to connection 

between tourism-related activities and employability, as a part of international students’ 

overseas experience. It seems that tourism-related activities can to some extent assist 

international students in better fitting into life abroad, improving linguistic capital, and 

constructing memorable stories in built environments and workplaces. Against the 

backdrop, this paper takes the initiative to examine how the tourism-related activities of 

international students influence their employability. The structure of the paper unfolds as 

follows. Firstly, it starts with an introductory section to pave the background for the 

research. Secondly, it seeks to synthesize the key terms in this paper to build a shared 

understanding of the critical concepts. Thirdly, it underpins the importance of 



understanding the significance of international experience to employability and the 

perceived benefits derived from the tourism-related activities of international students. 

Fourthly, it conceptualized a framework drawing from the core principles of the Graduate 

Capital Model and Career Construction Theory to guide future empirical research. Fifthly, 

the paper acknowledges its limitations. Lastly, a conclusion section summarizes the core 

ideas of this paper and implies the theoretical value of this research 

2 DEFINITIONS OF THE KEY TERMS 

The objective of this section is to elucidate the definitions of the key terms, establishing a 

shared understanding of the critical concepts in this paper. First of all, it initiates by 

synthesizing the concept of international experience wherein the term has been employed 

across various fields of research without a conventional consensus definition, as its 

definitional construct differs notably in the context of international students concerning 

their tourism experience and the employability discourse. Subsequently, it delves into the 

explanation of employability, particularly focusing on international student cohorts drawing 

from existing reliable sources. The theoretical rationales of elaborating the chosen terms are 

twofold, including laying out the comprehensive foundation of how these terms are 

explained from the existing literature in a holistic approach and the importance of utilizing 

the clarified terms as key variables as the groundwork for constructing the conceptual 

framework underpinned by GCM and CCT. 

2.1 International Experience 

International experience (IE) and study abroad experience seem synonymous concepts, 

especially regarding employers who emphatically consider international experience as 

'academic tourism' (Steglitz & Gross, 2009). Contradictorily, IE is considered more of a 

multidimensional concept that varies in different social contexts, which can be constructed 

as a process of knowledge transfer and cross-cultural adjustment for expatriates in work and 

non- work scenarios (Clarke, Tamaschke & Liesch, 2013; Takeuchi et al., 2005). Bhandari 

& Bhandari & Vitasmoro (2021) construct international experience as sorts of 

internationalization activities (e.g., summer & winter school, exchange programs, joint or 

formal degree study) guided by universities where individuals or students acquired their 

overseas experience. In employability research, international experience refers to a 

combined social discourse of varied activities and engagement which involves study 

experience, volunteering work, internships, and international travel (Crossman & Clarke 

2010). 

Existing literature on defining the IE of students seems to emphasize more in their on-

campus experiences (Bhandari & Vitasmoro, 2021; Fang et al., 2022; Harder et al., 2015; 
Petersdotter, Niehoff & Freund, 2017; Zhao, Peng & Liu, 2021; Zhao et al., 2022). However, 

research from Fakunle (2021), Nilsson & Ripmeester (2016), and Huang & Turner (2018) 
have demonstrated solid shreds of evidence that employability can be enhanced outside of 

Higher Education (HE). it is necessary to construct the concept of international experience 
via the provision of within and beyond campuses. Additionally, students’ on and off-

campus experience embedded into receiving overseas education should also be supported 
by various stakeholders (Arkoudis et al., 2009). Noticeably, researchers did not initially 

categorize that international experience should be explicitly segregated into two domains 

(Crossman & Clarke, 2010; Huang et al., 2014). However, there is an underlying value in 
those different activities and components that the students might undertake to develop their 

employability (Huang & Turner, 2018), thus pinpointing of significance investigating how 
international student employability is developed within & outside of universities. The 

popular components of engagement and activities of international experience within 



universities are proposed as academic degree study, work-based activities, and 

employability-related workshops offered by academic faculty and career service department, 
yet job-related employment and social networking are highlighted as critical elements of 

international experience outside of universities (Crossman & Clarke 2010; Fakunle, 2021; 

Huang & Turner, 2018; Huang et al., 2014). It is necessary to emphasize that the 
conceptualized two definitional domains of international experience did not screen large 

samples of international student cohorts, and the potential value is to serve the research into 
examining the employability of the international student cohort. In the process of selecting 

literature in this section to unpack the components of IEs, a few critical criteria have been 
formulated focusing on research target being restricted to international student cohorts, 

literature should be published indexed journal articles or peer-reviewed papers, findings 
and outcomes of those articles are directly related to how international experiences would 

enhance employability and careers-related matters. Based on the discussion above, Table 1. 

is formed to visualize how researchers construct various activities and components of 
international experience within & outside universities to investigate the impacted 

employability of international students. 

 
 

Authors 

 

IEs inside of the HEs 

 

IEs outside of the HEs 

Crossman & 

Clarke (2010; 

2018) 

Internationalised curriculum 

International degree study experiences 

Interacting with other international students 

Intercultural friendship 

Casual employment 

International internships 

International personal travel 

Personal travel 

Volunteering work 

Jones (2013) Degree study experience International volunteering 

Work placement 

Service learning 

Huang (2008); 

Huang, Turner 

& Chen (2014); 

Huang & Turner 

(2018) 

Academic experiences 

(essay & report writing, presentation, exams, 

group work, and course representatives) 

Acting as a peer mentor 

Engagement with personal tutor 

Engagement with Careers Service 

Employability-related courses & workshops 

Extra curriculum awards for student 

Participating in student societies and clubs 

Work-based learning activities 

Attending different competitions 

Being friends with local students 

International & domestic 

Travelling (international or UK) 

Participating in local events 

Undertaking internship 

Undertaking paid part-time work 

Voluntary work 

Fakunle (2019) 

Fakunle (2021) 

Work-integrated learning (WIL) Extra-curriculum activities 

Personal Travel 

Part-time job 

Volunteering 
 

Table 1. IEs inside and outside of universities 

 
2.2 International Students Employability 

The concept of employability has garnered significant attention in recent years, especially 

among the reach field of international student cohorts (Römgens, Scoupe & Beausaert, 

2020; Huang & Turner, 2018). Conventionally, employability has been constructed as a set 

of skills and attributes that individuals need to acquire to secure employment (Nikusekela & 

Pallangyo, 2016; Nilsson & Ripmeester, 2016). At the individual level, employability refers 



to the ‘propensity of students to obtain a job’ (Harvey, 2001, p.98) and to fulfil the attribute 

requirement set by potential employers during the recruitment process. In this context, 

employability often encompasses transferable and soft skills, including personal values, 

communicational & interpersonal skills, social awareness, business acumen, cultural 

adaptation, and teamwork spirit which collectively render an individual employable and 

well-rounded (Fugate et al., 2021; Tomlinson, 2012). On the other hand, at the institutional 

level, employability is closely intertwined with higher education, industries, and social 

norms that shape the contextual elements of employability (Harvey, 2001). However, 

existing literature has critiqued these two approaches to defining employability. The 

individual approach is overly emphasized on the ‘supply-side’ perspective wherein a skillset 

mismatch and expectations between students and employers would occur (Nikusekela & 

Pallangyo, 2016). Furthermore, the institutional approach to defining employability is 

closely linked to the indicator of employment outcomes, lacking engagement with the 

statutory professional practices of individuals and the measurement to gauge employability 

from the organizational level tends to focus predominantly on short-term courses 

(Bridgstock & Jackson, 2019; Harvey, 2001). 

Various distinguished approaches exist for defining employability, with Holme’s (2013) 

approach of exploring the definitional categories of employability as the three competing 

categories in ‘possessive’, ‘positioning’, and ‘processual’ being particularly notable. For 

employability as possession, similar to how employability is considered as pertained skills 

and attributes (Blackmore et al., 2016; Crossman & Clarke, 2010, 2018; Nilsson & 

Ripmeester, 2016), students and graduates are seen as more employable as they possess a 

set of predetermined skills or attainment that are deemed valuable in the labour market 

(Holme, 2013). However, the increasing research focusing on skills and attributes, cautioned 

by Holmes (2013), would produce a ‘plethora’ of skill lists that graduates should possess, 

which potentially could lead to ‘the increase numbers of explanatory elements with no 

theoretical gain’ (p.546). The positioning perspective emphasizes on the individual’s 

societal position and identity underpinned within the social structure (Holmes, 2013). The 

positioning approach of employability, from the standing point, enables individuals to 

establish tangible and valued goals within their professional network, linked to their 

anticipated employment outcomes (Huang, Turner & Chen, 2014; Moghaddam & Harré, 

2010). The processual approach to defining employability, particularly relevant for 

international student cohorts (Blackmore et al., 2016; Fakunle, 2019; Huang & Turner, 2018; 

Pham, 2021), views employability as an ongoing and dynamic process of learning, 

development, and adaptation. 

In discussions about the employability of international students, extensive research has 

demonstrated the array of evidence on how it is urgent to develop a holistic and transparent 

model or framework to understand this concept embedded into higher education (Arthur et 

al., 2022; Fakunle, 2021; Pham, 2023; Raby, Singh & Bista, 2023; Zhao et al., 2022). 

Despite this, scant research has elucidated a profound conceptual understanding to describe 

the employability discourse of international student cohorts, given their increasing yet 

diverse employability & career needs, cultural disparities, study program variations, societal 

structures in different contexts (Bennett, Knight, and Hurley, 2023; Kelly et al., 2020). 

Wang (2023) has pioneered the synthesis of the concept of ‘international student 

employability’ wherein four critical components are constructed: the international fresh 

identity of positioning in the labour market, international experiences inside and outside of 

the university, cross-cultural capacity, skills & attributes acquainted during the international 

study. Nonetheless, acknowledged in the article from Wang (2023) regarding the limitation 

of the attempt which ‘lacks empirical analysis, would lead to a purely theorematic gain in 

employability research’ (p. 288). In addition, a study from Bennett et al. (2023) advocated 



the urgent need to distinguish the employability discussions between the global south and 

the global north, emphasizing the importance of reframing and adjusting the employability 

agenda to account for career aspirations, flexible arrangements from stakeholders, and 

cultural differences. 

3 LINKING TOURISM BENEFITS AND EMPLOYABILITY 

International experience is believed to have a clear connection with the employability of 

international students (Fang et al., 2022; Huang & Turner, 2018; Nilsson & Ripmeester, 

2016). This section aims to explore the critical interplays between the IE of students and 

their employability via the extensively reviewed literature. Further, it also seeks to 

synthesise the perceived benefits of tourism-related activities, highlighting its various 

functions in students’ societal understanding of a different environment, with a further goal 

to underpin its resourceful potentials which could be a positive indicator to improve 

students’ employability. 
 

3.1 Perceived tourism benefits in international experience 

Tourism-related activities are a collection of observations, reflections, cultural encounters, 
and personal transformation (Brown, 2009; Theroux, 2011). Research findings from Weaver 

(2003) strongly indicate that international students play a substantial and ensuring role in 
shaping major student import countries’ tourism landscape and the impact on the tourism 

industry goes beyond mere contribution to the overall tourism sectors. The idea is in 
accordance with Gardiner et l., (2013) that ensuring a long-term sustainable recruitment of 

international students is both good for the tourism industry and students themselves as 

international students are considered promising, loyal, and repeat visitors. Interestingly, 
Huang’s (2008) initiative takes international students as tourists during their overseas degree 

study and the research reveals that international students have their own unique tourism 
characteristics, showcasing similarities with Western post-tourists. In accordance with the 

thought of Huang (2008), Brown (2009) advocates for researchers to treat international 
students as long-stay tourists in the tourism market, highlighting the idea of investigating 

their motivation to travel for self-adjustment to local culture during their international 
experiences. This approach would enhance culture-specific skills and awareness among 

international students. 

Previous research has demonstrated solid evidence that tourism-related activities are 

beneficial for international students to enhance their IE as a part of their overseas study 

journey (Crossman & Clarke, 2010; Huang & Turner, 2018). However, scant attention has 

been paid to the student themselves as a distinct cohort, especially regarding their 

development of employability. Crossman & Clarke (2010) underpinned that personal travel 

experiences during overseas study proffer students the insightful experience of another 

country and profound cultural contexts wherein a deeper and dynamic understanding of the 

‘foreign’ environment is fostered. Similarly, Huang (2008) found that whilst international 

students in the UK are highly reply on rail travel, offering a more holistic way of 

understanding British life outside of the campus and, consequently, improving the quality of 

their educational experience which can increase their study satisfaction. Additionally, it is 

also noticeable that such experiences can enhance their spoken English and 

communicational skills (Huang, 2008). Further, Fakunle (2019) examines the issue of how 

international students’ perspectives on their travelling through their overseas study, 

highlighting that language acquisition, knowing the cultural contexts, and relationship-

building. However, the results demonstrated that it seems still not clear whether travelling is 

associated with the employability of international students, and tourism-related activities 

embedded into international experience may not always correlate with employability (ibid). 



 

3.2 The significance of international experience to employability 

Studying abroad is a process of linguist improvement and cultural exchange experience 

wherein is substantially linked to employment prospects (Nilsson & Ripmeester, 2016). 

Interestingly, limited research is well-known for constructing the interplay of IE and 

employability (Crossman & Clarke, 2010), despite the scholarly accepted paradigm on 

international experience would impact the career and employability of students and 

observed international experiences and employability of international students are related 

(Bhandari & Vitasmoro, 2021; Huang, 2013; Huang & Turner, 2018; Jones, 2013; Nilsson 

& Ripmeester, 2016; Raby, Singh & Bista, 2023; Tomlinson et al., 2022). 

 

From students’ perspective, IE is not merely limited to the acquisition of a foreign language 

(Bhandari & Vitasmoro, 2021), the positive significance lies in developing their cross-

cultural competency, self-independence, and self-efficacy (Lee. 2004; Nilsson & 

Ripmeester, 2016; Petersdotter, Niehoff & Freund, 2017; Zhao, Peng & Liu, 2021). Those 

aforementioned transformative integrities and soft skills via international experience can 

largely impact career decision-making (Bozionelos et al., 2015) and guide their own ways of 

incorporating challenges into learning in the international workplace (Lee, 2004). Whilst 

employers' attitudes and stances towards international experience act as one of the most 

influential motives for students to seek international experience (Jones, 2013; Trooboff, 

Berg & Rayman, 2007), international employers' perspectives on international experience 

seem predominantly positive from the existing literature (Fang et al., 2022; Franklin, 2010; 

Trooboff, Berg & Rayman, 2007). Moreover, it is believed that employers value those 

transferable competencies and soft skills derived from international experience (Leppänen, 

Neuvonen & Saarinen, 2019) including professional adaptability, cross-cultural 

understanding, work under pressure, and communicational skills (Franklin, 2010; Trooboff, 

Berg & Rayman, 2007). However, whilst employers are conventionally convinced that HEs 

are the major drive to produce work-ready graduates with well-rounded skills (Nilsson & 

Ripmeester, 2016; Ripmeester, 2014; Ripmeester, 2016), it is necessary to further articulate 

a more in-depth understanding for employers to be aware of how students accumulate skills 

& competencies during the international experience, not just from the campus experience, 

thus to assist their student-to- professional transition (Ripmeester, 2016). 

On the other hand, albeit noticeable synergies agree on that international experience has a 

positive impact on employability (Fang et al., 2022; Nilsson & Ripmeester, 2016), employers 

might not prioritize international experience as a critical factor that would guarantee 

employment due to the complexity of workplace, mismatch of required types of international 

experience within the different cultural contexts, and different recruiting attitudes 

towards studying abroad experiences (Bhandari & Vitasmoro, 2021). Whilst the negative 

impact of international experience seems likely underrated, compelling findings from 

the literature (Yu & Moskal, 2019) indicate that the inadequate awareness of 

intercultural contact via Chinese international students’ overseas experience, which is 

liaised with diversity supports from HEs, may also lead to the poor cross-cultural learning 

and insufficient personal growth. Besides, African international students in the UK’s HE is 

reported to suffer from cultural obstacles and financial pressure during their overseas study 

(Hyams-Ssekasi, Mushibwe & Caldwell, 2014).  Interestingly, research from Zweig & Du 

(2010) revealed that some international returnees found it hard to secure their jobs after 

finishing their overseas degrees and the dilemma is underpinned by a compromise 

between finding a job and lowering salary expectations. Thus, whilst there is resourceful 

potential for IE, with the future extended study, can be applied by contrasting the nature 

of different activities and experiences, which is of great value to form a solid approach to 



maximize the development of intended employability enhanced from students’ 

international experience. 

4 A CONCEPTUAL FRAMEWORK FOR FURTHER EMPIRICAL RESEARCH 

This section aims to develop the conceptual framework drawing upon the extensive 

literature underpinned by the Graduate Capital Model (GCM) and Career Construction 

Theory (CCT). As this research is at its early stage, hypotheses are not fully developed, the 

fundamental function of developing a conceptual framework is to guide the researcher’s 

thinking and future research design. Based on Tomlinson (2017), GCM is developed and 

refined to rationalize the multi-dimensional resources as graduate capitals to assist an 

individual’s transition to the job market. Different from the supply-side or overly skill-

centred approach to explaining employability, GCM involved five competing yet 

interactive capitals encompassing human capital (skills & knowledge), social capital 

(networks & relationships), cultural capital (value, awareness, and embodied behaviours), 

identity capital (employment identity & employability narratives), and psychological capital 

(adaptivity, resilience, self-efficacy). Existing research has demonstrated how tourism-

related activities of international students facilitate their graduate capitals. For instance, 

evidence from Huang (2008) and Huang & Turner (2018) has highlighted that the travel of 

international students can gain the local culture and understand the life of living in the new 

environment, which could be linked to students’ psychological capital. Similarly, 

Participants in Fakunle’s (2019) research depict that travel experiences during their 

overseas study could widen their horizons by getting to know more subtle cultural 

contexts and social norms that could be linked to their cultural capital. Furthermore, 

Blackmore, Gribble & Rahimi (2017) depicted that the experience gained from travel, 

volunteering, and community work could signify students’ agency regarding building up 

relationships, and cross-cultural connections wherein their social capital could be enhanced. 

Yet, the above research has focused on a singular student cohort or student cohorts from the 

same educational level. Therefore, there is a potential need to understand a large sample 

cohort of international students. In this regard, those sources have proven that tourism-related 

activities are beneficial for international students to pertain to various forms of graduate 

capitals.  

Meanwhile, CCT (Savickas, 2013) addresses the central issue of how individuals build up 

their career narratives (or stories), life themes & patterns, and career adaptability through 

self-construction, which is believed that ‘individuals construct representations of reality, yet 

they do not construct reality itself’ (p. 147). The existing literature illustrates that 

individuals can engage in self-construction to cultivate career adaptivity and subsequently 

improve their employability (de Guzman & Choi, 2013; GUAN & Li, 2015). Recent 

research by Sonnenschein (2023) indicates that international students in Australia acculturate 

themselves to blend in the new workplace by constructing their career adaptability through 

various international experiences such as casual employment, internships, socializing, and 

networking. In the same vein, Zhu et al. (2023) highlight the critical finding, guided by 

CCT, that cultural flexibility and proper arrangements during international students’ 

internship programs can effectively support them to adapt and construct their career routes 

for future workplace development and career paths. Those shreds of evidence seem to 

illuminate the thoughts and linkage of how international students accumulate different forms 

of graduate capitals to develop their employability in the host countries navigated by their 

constructed narratives and career adaptivity. Although scant research can be directly 

identified how tourism-related activities could enhance international students’ 

employability by accumulating graduate capitals, self-construction could potentially serve 

as the key mediator to guide individuals to garner various forms of graduate capitals from 



different tourism-related activities. Therefore, the accumulated capitals may enhance 

employability and influence their professional types along with navigating career choices. 

Based on the discussed potential relationships above, the conceptual framework of this 

research is visually represented in the conceptual framework (Figure 1). 

 

 

 
Fig. 1 Conceptual Framework 

5 CONCLUSION AND IMPLICATIONS 

This paper pinpoints an underexplored domain, specifically delving into the approaches in 

which tourism-related activities, as an integral part of students’ international experiences, 

influence and shape the employability of international students during their overseas 

educational trajectory. Whilst existing research dominantly emphasizes the economic 

impact, flourished tourism industry, augmented tourism business and opportunities, and job 

creation resulting from such tourism activities, scant research has taken a deep glimpse into 

how international students’ tourism experience in return benefits themselves over the long 

term in their career discourse. Apart from the observed research gap, this paper creatively 

unpacked the dynamic interplay between international experience and employability, 

highlighting the significance of how IE critically influences international student 

employability. Furthermore, this study also illustrates the perceived benefits garnered from 

tourism-related activities which would enhance the overall quality of international study 

experience that potentially impact the discourse of employability. In addition to the 

theoretical contributions derived from the extensive literature review, this study 

conceptualized a novel model, serving as a foundation framework for future empirical 

research aimed at unravelling the nuanced relationship between tourism-related activities 

and the employability of international students. Whilst certain limitations are 

acknowledged, this paper pioneers a fresh perspective by investigating students’ 

employability through an international lens. It uncovers intricate relationships and 

interactions in tourism-related activities and their impacted employability during their 

international experiences wherein the connection may appear to some extent irrelevant yet 

indeed profoundly intertwined. 



At the same time, there are certain limitations acknowledged in this paper. First of all, the 

conceptual framework is derived from the scant empirical evidence (Blackmore et al., 

2017; Crossman & Clark, 2010; Huang, 2008; Huang & Turner, 2014), acknowledging the 

necessity for future empirical research and theoretical conceptualization and refinement of 

the constructed model. Additionally, a scarcity of existing literature would limit its practical 

implication along with the mere theoretical gain. Secondly, due to the demographic nature 

of international students, this paper lacks a precise research target cohort leading to the 

sample bias as international students are diversified from their countries of origin, cultural 

disparities, subject of study, educational level of the program enrolled, host countries of 

study, exposure to different tourism environment, and family backgrounds. This would lead 

to research a dilemma wherein external influential factors are overloaded. Thirdly, as limited 

research is identified to explore the direct relationship between tourism-related activities and 

employability within cross-sectional studies, the potential outcomes might overly focus on 

the positive side, lacking insights into the long-term effects due to the absence of 

longitudinal data. 

Regarding the future implications, this research employs GCM and CCT to investigate how 

tourism-related activities impact on the employability of international student cohorts 

wherein the chosen topic is insufficiently explored (e.g., Fakunle, 2019; Huang, 2008; 

Huang & Turner, 2014). It underpinned an underexplored domain, advocating that tourism-

related activities could enhance the overall experience of overseas study trajectory hence 

their employability may appear to be developed via capturing various forms of capitals and 

self-construction. Furthermore, this study underscores the theoretical connections between 

tourism and employability research area grounded in a conceptualized framework adopting 

career-related framework and theory. Lastly, whilst the next stage of empirical design is not 

outlined in this paper, the anticipated outcomes hold the potential to inform stakeholders 

(high education institutes, the tourism industry, and policymakers) to improve the quality of 

international students’ tourism experience which is reciprocal for the enhanced tourism 

opportunities and students themselves. 
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