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Women, Higher Education and family capital: ‘I could not have done it 

without my family!’ 

HE Education status of participants 

 Full time Part time Total 

First year students 3 1 4 

Second year students 1 3 4 

Third year degree top up year students 2 1 3 

 

Ages of participants 

 20-29 30-39 40-49 50-59 

Number of participants 1 4 5 1 

 

Age categories of children of participants 

 Other Primary Secondary or 

university 

Number of participants 2 (pre-school and 

primary) 

1 (primary and 

secondary) 

5 3 

 

Educational status of husbands 

 Up to level 2 

(GCSE or O 

Level) 

Up to level 3 (A 

level, BTEC or 

NVQ) 

Up to level 4 

(HNC) 

Up to level 5 

(HND) 

Up to level 6 

(Degree) 

Number of 

participants 

5 0 1 1 3 

 

Table 1 – Participant details 

 

ECONOMIC 

CAPITAL SOCIAL 

CAPITAL 

CULTURAL 

CAPITAL 

EMOTIONAL 

CAPITAL 

Additional finances 
can help with: 

purchasing 
university related 

resources (e.g. text 

books); childcare; 
reducing work 

hours to study etc. 

This is through 
family members 

showing solidarity 

through having a 

shared goal of 

helping the woman 

to be successful in 

her HE studies. 

Family members 

can teach the 
women students 

about how to cope 

with university life 
such as study 

skills, referencing, 

proof reading etc. 

When family 
members show 

encouragement, and 

empathy to the 

workload, women 

develop resilience 

to stress and strain. 

TIME 



Figure 1. Model of family capital (based on literature review) (Webber 2016) 
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SOCIAL CAPITAL – family 

members showing solidarity though a 

shared goal 

 

ECONOMIC CAPITAL – reducing work 

hours to study or the partner reducing his work 

hours to assist with childcare or household 

tasks. Affording additional resources such as 

textbooks. 

 

CULTURAL CAPITAL - this 

includes study skills and knowledge of 

HE systems acquired through family 

members 

Practical support – frees up time for 

the woman to study or assimilate HE 

skills 

Emotional support – provided through 

communication, sensitivity and understanding which 

helps to alleviate guilt though the family’s acceptance 

of her HE studies 

EMOTIONAL CAPITAL – emotional 

investments located within family 

relationships that create resilience to stress 

and strain 

Practical and emotional strategies of support accumulated through family 

capital demonstrate that the family values the woman and her choice to 

study. This helps to reduce her feelings of guilt and gives her space and 

time to explore new possibilities for identity and positional change in the 

family 

this leads to TIME and acceptance – 

which gives a transformational space to 

assimilate knowledge and change 

perspectives 

which IMPACTS ON IDENTITY, 

as it FACILITATES 

TRANSFORMATION 



 

Figure 2. Model of family capital and identity change for women students (Webber 2016)   


